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المعجم الوسيط٢
،إسماعيل الجوهري٢٥
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،أحمد رشيد٥
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،حسن توفيق
 ،إبراهيم الشيحا

 ،علي عبده٦
 ،علي الحبـيبي٢
مدني علاقي١


،إبراهيم الشيحا

،مدني علاقي







 





Pfiffner




Organization is the pattern of ways in which large numbers of people, too many to have 
intimate face-to-face contact with all others, and engaged in a complexity of tasks, 
relate themselves to each other in the conscious, systematic establishment and 
accomplishment of mutually agreed purposes. 

Drucker



 
A manager organizes. He analyses the activities, decisions and relations needed. He 
classifies the work. He divides it into manageable activities. He further divides the 
activities into manageable jobs. He groups these units and jobs into an organization 
structure. He selects people for the management of these units and for the jobs to be 
done. 
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ان الطماوي،يمسل٤
لاقي عدنيم،



 





 

Koontz & O'donnell
 

 
 
 
 
 
 
 

 
 

By logic: There is a fundamental logic to organize... and that indicates the following 
steps: 1)... objectives; 2)... derivative objectives, policies and plans, 3)... activities...; 
4)... classification of these activities; 5) grouping these activities, 6) delegating… the 
authority...; 7) tying these groupings together... through authority relationships.. 
By practice: The logical pattern of organizing conforms to the usual practice of 
developing departementation. 
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…, note some of the curcial elements in organization: 1) Objectives... 2) Formality of 
relationships.... 3) Stability duration of relationships... 4) Authority... 


(Newman & Summer) 





Two elements are invariably present in organizing: dividing up the work into jobs 

and, at the same time, making sure that these separate bundles of work are knit together 
into a total team effort. We can see these two elements in a football team, in a hospital, 
or in a government bureau, as well as in business firms. 
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 المراجع
 عربية المراجع ال :أولاً

٥،الحافظ، ثيرن ك اب
 

،عبدالعزيزة، و غنيمسن وأبحركبه،  بوأ
 

 ٣د،حمأسن، وأب
 ـ مح،  يلغهور وفر ش م علين،  لاود، علوي والسف  سعو ال ب وأ ي، عل بيبيلح وا سعيدمد  محأحمد،   مر،امد ع

 
 ١ط،بدالباسنا، فرناس عبال
 ، حسن،فيقوت
د،محممد اهين محج

٢٥الجوهري، إسماعيل بن حماد،
٢الحبيبي، علي،

٢درويش، إبراهيم،
٥رشيد، أحمد،
 ،يالسلمي، عل

 ١،ىبراهيم بن موسإسحاق  إوب، أبيالشاط
،دااللهمد عب مح،  نيباشال

 
ف، عمر،يرش

الشيحا، إبراهيم عبدالعزيز،
١الصباب، أحمد،

١االضحيان، عبدالرحمن إبراهيم، 
 ٤مد، محمان ي، سليالطماو

عبدالهادي، حمـدي أمـين،    
 

٦عبده، علي عبدايد،
العربي، محمد ممدوح،

محمود، عساف، 





١علاقي، مدني،
العلي، محمد مهنا،

٢د، أحمد،قنصوة، محمد يسري ورشي
٢١مجمع اللغة العربية، 

المزجاجي، أحمد بن داود،     
ثالثالالأول 
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ABSTRACT. In Islam, as a religion and a way of life, the administrative organization of 
government has its own components, values and framework. This paper analyses modern 
concepts of organization as set out by Arab and non-Arab scholars, and assesses their 
validity in terms of theory and practice. It introduces Islamic hallmarks for the concept of 
Organization, Government and State, and finally presents a set of components of 
Administrative Organization as follows: 

1.   Client 
2.   Establishment 
3.   Objective 
4.   Resources 
5.   Activities Division 
6.   Rules 
7.   Authority/Responsibility 
8.   Delegation 
9.   Communications 
10. Practice 

Based on the components mentioned above, the author has developed a new model 
which demonstrates that Islamic Administrative Organization is totally distinct in its role 
and dimensions from the rest. 








